
GUIDELINES FOR DEVELOPMENT OF WOMEN'S STUDIES IN 
INDIAN UNIVERSITIES AND COLLEGES 

 

1. Introduction 

1.1 The year 2001 was declared as the “Women Empowerment Year”. India, 
with over a billion people, accounts for nearly 17 percent of the present 
world population of six thousand million people. Since 1900, the population 
has increased more than three times and if growth continues at the present 
rate, the world population is likely to reach 8.5 billion by the year 2020. 
Women, as an independent target group, account for 495.74 million and 
represent 48.3 per cent of country’s total population as per 2001 census. 

1.2 In 2000-2001, out of total enrolment in higher education, 33.06,410 were 
women i.e. contributing to 39.4 per cent. In the year 2001-2002, total 
enrolment (provisional) of women student in higher education was 
35,14,000 i.e 39.84 percent as against the total enrolment of 40,000 in 1950-
51. Further, against 100 men enrolled, only 14 women were pursuing higher 
education during 1950-51, which has now increased, to 66 in 2001-02. The 
technological courses at undergraduate level for women in Women 
University were introduced to provide opportunities for women in important 
technological areas and also to reduce gender imbalance in the sphere of 
Engineering & Technology. So also professional courses for women were 
running in women universities as well. Further, in one side part time 
research associateship exclusively for women scholars are going on, on the 
other side steps were taken by the universities for setting up of permanent 
cell in universities to comb at on issues on violence and sexual harassment 
to women. 

1.3 The country is one of the world’s oldest civilizations and history dating back 
to 5000 years or so. It has been a melting pot of different races and religions. 
India is a home for large groups of Hindus, Muslims, Christians, Buddhists, 
Sikhs, Jains and Persians. Apart from 16 official languages, Indians speak 
more than 1600 other languages and dialects indicating differences in 
geography. The country is a home to a huge tribal population of over 52 
million people. Average literacy rate is about 65 percent and vary 
enormously across India between social groups, between urban and rural 
populations and between men and women. India’s patchwork of racial and 
ethnic groups has resulted from centuries of interaction between various 
peoples and cultures. Within such a complexity, various groups of women in 
the country and multi-facets development in global arena, the Indian Women 
have made a mark and have been playing an important role in maintaining 
its cu ltural growth and heritage with development in relevant areas. 



1.4 The level of human development across countries is being measured by 
UNDP through Human Development Index (HDI) which measures the 
overall achievements in a country in three areas of human development, viz. 
longevity and health (measured in expectation life at birth); education and 
knowledge (calculated from adult literacy rate combined with enrolment 
ratio) and a decent standard of living (judged from real GDP per capita). 
India has been ranked as 124th out of 173 Nations with a value of 0.577 in 
2000 by UNDP and is classified in the category of medium human 
development nations. The HDI for the country has improved from 0.302 in 
1981 to 0.472 in 2001 but still the overall HDI and State level disparities are 
a cause of concern. 

1.5 The UNESCO’s Global Monitoring Report 2003-04 Education for All 
(EEA) stated that literacy rate of this region (Bangladesh, India and 
Pakistan), reported world’s lowest, for age group 15 years and above who 
are able to read and write, is well below that of the world’s 80 percent 
average. About two-thirds of the region’s adult illiterates are reported as 
women (413 million), a proportion expected to increase accordingly with 
time, if proper steps are not taken immediately. However, present literacy 
rate has been claimed as 65 percent in India. It has also been claimed that 
India will have an equal number of boys and girls going to school by 2015. 
India has undertaken and proposed certain initiatives and steps in the form of 
universalization of Elementary Education, National Program for Education 
for girls to cover educationally backward blocks having low female literacy 
and SC/ST etc; residential schools for girls; and women’s empowerment 
through edu cation to achieve gender parity index. The UGC though is 
mainly responsible for higher education and extension education as the third 
dimension of education; the above facts will have far reaching effect on the 
higher education too. 

1.6 It may be noted that nowhere in the world gender equality had been 
achieved, although there was no lack of legal support. Poverty had greater 
impact on girls, although child labor, tuition fee, internal conflicts, disability 
and HIV/AIDs were many reasons for gender disparity. Safety and security 
of girls and women are of further common concern. 

1.7 Even though legislation and policy changes were important to consider 
women as the equal partner for upliftment of the nation, certain other factors 
like equal participation in policy making decision, providing equal 
opportunities in holding high positions in universities, industry, civil 
services or other important organizations in nation building, appointment of 
female teachers, empowerment of women in true sense of the term, creation 
of proper infrastructure and facilities oriented towards women, minimizing 
economic constrains by upliftment of distressed group of families in various 
sectors particularly in rural and interior village of the country are still to be 
achieved to fulfill the objectives and goals. 



1.8 Steps are essential in universities/colleges for introducing the contents of 
Women’s Studies for greater involvement of the women/girls in related 
areas and subject disciplines, if necessary, by amalgamating and involving 
teachers from various colleges/unitary departments/deemed to be 
universities/ autonomous colleges within the ambit of the State within the 
areas of common concern. If necessary, new Centres be established in the 
need based areas having predominance of the women in the category of 
economically or educationally or other backward/minority /disabled etc. 
based on evidence with the help of a proper survey and on merit. 

1.9 Development of Women's Studies: Policy and Present Status 

1.10 In order to promote Women’s Studies and to translate the component of 
empowerment of women, the University Grants Commission has since been 
playing a significant role in the venture through the creation of Centres for 
Women’s Studies (CWS) by implementation of a scheme on “Development 
of Women Studies in Indian Universities and Colleges”. These Centres in 
the University system have been functioning for about two decades, since 
1986 and have practically succeeded in playing an Interventionist role by 
initiating gender perspective in many domains in generation of knowledge; 
in the policy designs and practice etc. The UGC, under the scheme, has been 
supporting thirty-four Centres for Women’s Studies including thirteen 
Centres, created during the IX Plan period. With the view that these Centre’s 
have been facilitating the national goals for the empowerment of women and 
women related issues, the UGC has decided to continue the scheme with 
financi al support for various activities and programs covered in the X Plan 
and has already made a certain budget allocation (item no 2.1.3 (vii) of Non-
Formal Education Sector) for the current financial year 2003-2004 and will 
also continue to provide suitable grants for the remaining period (2004-
2007) of X Plan. 

1.11 The Women’s Studies Centres were designed to act as catalysts for 
promoting and strengthening women’s studies through teaching, research, 
curriculum, field and extension work, training and continuing education etc. 
The Centres have carried out their work not only in the above areas, but also 
in the areas of gender equity, economic and self reliance, girls education, 
population education, issues of women rights, laws, social exploitation, 
awareness activities, etc. They have been instrumental in incorporation of 
women’s studies in various courses of teaching as well as facilitated 
research on socially relevant areas. They have provided consultation to 
scholars, evaluators for development projects, generated resource materials 
and documentation of the regions of their locations, counseling, 
collaboration and networking both within and outside the university system. 
Thus these Centres activated themselves in several directions and goals in 
recent yea rs and have been contributing to: 

a. Incorporate women’s studies in various courses in teaching; 



b. Promote research to certain fields in the area concerned; 

c. Create, develop and evaluate projects; 

d. Generate resource and documentation materials; 

e. Active counseling in women as well socially/politically relevant 
issues 

f. Networking and multidisciplinary collaborating activities; and 

g. Supplement into the development plans of the State/ Central 
Government etc. 

1.12 Accordingly, the nation building authorities should design a system to exert 
to get due place to women in independent India as already explained earlier 

1.13 With the advancement of global and international women issues including 
women liberation, human rights and laws involved therewith and in view of 
recent growth in population, exposure of media and multinationals, changes 
in village economy, the scopes of development need special attention. The 
contributions and achievements of the Women’s Studies Centres in the 
higher and extension education system have brought certain level of 
women’s development even though lot more are expected to be achieved in 
the context of recent developments on several issues at national and global 
levels with additional complexity for Indian women with respect to several 
issues arising out of various ethnic culture and heritage that have been added 
to Indian soil during long years of world oldest civilization which are of 
relevance to the Women’s fields of interests. The Centres have contributed 
to the visibility of women’s issues, tried to combine erudite knowledge with 
s ocially relevant theories and have succeeded in opening a dialogue in 
multi-disciplinary collaborations even though tremendous scope is yet to be 
exploited to have quality of life. The Centres have been handling the multi-
faceted women issues and problems during 18 long years of their existence 
and have already made their mark, which could be evidenced from its 
recognition in the declaration of 2001 as the Women Empowerment year. 
Thus these Centres with the available resources should continue to play a 
vital role in such endeavors of gender equity, promotion and facilitation in 
the capacity building, augmenting infrastructure and facilities; collaborate, 
coordinate and network with other agencies engaged in women development 
and empowerment for mutually reinforcing as well as synergizing one 
another. The situation thus demands consolidation, strengthening and 
sustenance for the Women’s Studies Centres in the X plan. 

1.14 Close interaction and collaboration in an integrated manner with various 
centers on Population Education, Adult, continuing education, extension and 
field outreach in Universities/ Colleges which are performing their roles and 
functions under the NFE schemes of the UGC, are essential. 



1.15 It is quite clear that the agencies like Department of Women and Child 
Development, Central and State Social Welfare Advisory Boards, UNIFEM, 
UNDP, WHO, UNESCO and UNICEF etc have already doing useful work 
for women empowerment. 

1.16 Planwise Genesis, Growth and Diversification: 

1.17 Development of women has been receiving attention of the Government 
right from the very first Plan (1951–56). But the same has been treated as a 
subject of welfare and clubbed together with the disadvantaged groups like 
destitute, disabled, aged etc. The Central Social Welfare Board (CSWB), set 
up in 1953, acts as an Apex Body at National level to promote voluntary 
action at various levels especially at the grass root to take up welfare-related 
activities for women and children. The Second to Fifth Plans (1956-79) 
continued to reflect the very same welfare approach, besides giving priority 
to women’s education and launching measures to improve maternal and 
child health services, supplementary feeding for children and expectant and 
nursing mothers. The shift in the approach from welfare to development of 
women could take place only in the Sixth Plan (1980-85). Accordingly, the 
Sixth Plan adopted a multi-disciplinary approach with a special thrust on the 
three core sectors of health, education and employment. In the Seventh Plan 
(1985-90), the developmental programs continued with the major objective 
of raising their economic and social status and bringing them into the 
mainstream of national development. A significant step in this direction was 
to identify/promote the Beneficiary-Oriented Schemes (BOS) in various 
developmental sectors, which extended direct benefits to women. The thrust 
on generation of both skilled and unskilled employment through proper 
education and vocational training continued. The Eighth Plan (1992-97) with 
human development as its major focus played a very important role in the 
development of women. It promised to ensure that benefits of development 
from different sectors do not by-pass women, implement special programs to 
complement the general development programs and to monitor the flow of 
benefits to women from other development sectors and enable women to 
function as equal partners and participants in the development process. 

1.18 The Ninth Plan (1997-2002) made two significant changes in the conceptual 
strategy of planning for women. Firstly, empowerment of women became 
one of the nine primary objectives of the Ninth Plan. To this effect, the 
Approach of the Plan was to create an enabling environment where women 
could freely exercise their rights both within and outside home as equal 
partners along with men. Secondly, the plan attempted convergence of 
existing services available in both women specific and women-related 
sectors. To this effect, it directed both the center and the States to adopt a 
special strategy of Women’s Component Plan (WCP) through which not less 
than 30 per cent of funds / benefits flow to women from all the general 
development sectors. It also suggested that a special vigil be kept on the 
flow of the earmarked funds/benefits through an effective mechanism to 



ensure that the proposed strategy brings forth a holistic approach towards 
empowering women. 

2. Approach in the X Plan 

2.1   The Centres for Women’s Studies (CWS), having played quite 
significant roles and functions in facilitating the national goals of 
removal of poverty and discrimination, are required to have a properly 
designed strategic plan for action and implementation of activity wise 
well designed program so as to consolidate, strengthen and sustain the 
Centres according to their areas of strength, potential, thrust or priorities 
and fulfilling the national goals in women empowerment. 

2.2   In the context of having laid down National Policy, approach to the X 
Plan for empowering women will now stand on a strong Platform for 
Action with definite goals, targets and a time-frame. Further, as the 
process of empowering women initiated during the Ninth Plan is 
expected to continue through the X Plan, there can be no better approach 
than translating the recently adopted National Policy for Empowerment 
of Women (2001) into action through --- 

3.1 Creating an environment through positive economic and social 
policies for the development of women to enable them to 
realize their full potential; 

3.2 Allowing the de-jure and de-facto enjoyment of all human 
rights and fundamental freedoms by women at par with men in 
all spheres--- political, economic, social, cultural and civil. 

3.3 Providing equal access to participation and decision-making for 
women in social, political and economic life of the nation; 

3.4 Ensuring equal access to women to health care, quality 
education at all levels, career and vocational guidance, 
employment, equal remuneration, occupational health and 
safety, social security and public office etc. 

3.5 Strengthening legal systems aimed at the elimination of all 
forms of discrimination against women. 

3.6 Changing societal attitudes and community practices by active 
participation and involvement of both men and women. 

3.7 Mainstreaming a gender perspective into the development 
process. 

3.8 Eliminating discrimination and all forms of violence against 
women and the girl child. 



3.9 Building and strengthening partnerships with civil society, 
particularly women’s organizations, corporate and private 
sector agencies. 

2.3   Thus the strategies will be to have a well-defined action plan of activities 
and programs in all such self-identified areas to fulfill the objectives and 
national goals accordingly applicable to a centre. 

3. Major Target and Groups 

3.1 Universities and Colleges with special reference to women/girls/girls 
children are the major target group and beneficiaries as per the 
guidelines under the scheme. In addition, there will be interlinked and 
affected women of the Community and the Society including the 
educationally backward, economically backward, minorities and 
disadvantaged and downtrodden groups and related others as covered 
under the guidelines of the scheme. Moreover, in addition to 34 existing 
centers under X Plan, there will be further addition of 20-21 Centres in 
Universities with consideration of maximum 12 in potential colleges on 
merit in the interior village 

3.2 The cost of each Centre will be, as per consolidated action Plan to be 
submitted by the Centre/ University/ College and to be approved by the 
UGC as per the guidelines, based on financial allocation available under 
the scheme for the X Plan. It will be only for the duration of the Plan and 
on Plan-to-Plan basis. The induction of new/ fresh Centre in 
Universities/ Colleges will be only on the availability of financial 
resources. Thus in the X Plan there will be a maximum target of about 
55 Centres of Women’s Studies altogether in Universities and Colleges. 

4. Objectives, Major Roles and Functions: 

4.1 Women’s Studies Centres of UGC should follow the objectives of 
translating the National Policy for Empowerment of Women (2001), 
initiated during the IX Plan, into action. Identify well-defined objectives 
and goals in areas of prime and potential interests and strength of the 
centre and to concentrate and consolidate by creating essential and 
critical infrastructure and facilities including faculty and human 
resources. Each Centre will identify and find out target groups and 
prepare consolidated and well-defined strategic action plan on activities 
and programs within a time frame during the X Plan according to the 
guidelines with specific financial implications for each activity, and for 
each program with cost for each activity and program. 

4.2 The Centre is to play a vital role in academic upliftment including 
creating regular, short term and basic foundation courses to incorporate 



new gender perspective in all faculties. It will act to develop, update and 
restructure curricula, syllabi and special paper etc. 

4.3 Centres create a conducive environment by creating infrastructure and 
women’s basic educational and common facilities including the benefits 
of involving and capitalizing faculties from other departments to adopt 
multidisciplinary approach in an integrated manner. 

4.4 The Centre will look to not only greater participation of women teachers 
in the faculty of the Centre and to cover various sub disciplines 
concerned in this emerging areas of global and national interests, but 
also create adequate women’s hostel facilities and hostel 
accommodation to cater to the requirement of girl’s students especially 
in colleges. The University will take initiatives in monitoring admission 
and related women issues in this regards. 

4.5 Important issues in media and national dailies, which require active and 
immediate intervention as a result of contradiction, the issues affecting 
the social upliftment and rather promoting social degradation of the 
status of Women, need to be contested preferably by writing to them. 
The Centres are to work to ensure convergence with all other agencies 
engaged in this venture in tune with the guidelines framed under the 
scheme. 

4.6 To take measures in implementing activities and programs as per the 
action plan for the X Plan finalized as per mutual discussion and 
finalization of the same between the Centre and the UGC. 

4.7 Create infrastructure and facilities and use the same for the benefit of the 
Centre and the Scheme. 

4.8 Make use of the medical facilities in the form of medical unit / medical 
center already available in the concerned University and take essential 
steps in consultation with the Vice-Chancellor of the University to make 
them in use in related activities covered under the scheme. It may 
prepare an action plan for making use of the same for the benefit of the 
women students within the University and the Colleges, if necessary, 
revamping and updating the same to a particular level of use. The matter 
may be discussed at length with the University and the Centre for 
making it operative. If necessary the State Government may also be 
informed in such updating of the facilities. 

4.9 Make use of the UGC NFE Investigators identified for the purpose for 
benchmark study of the status of women through the group/house/joint 
survey in the entire districts/village covered under the State concerned to 
the University. The outcome of the study will be linked up with the 



various programs and schemes, being run by the UGC and others 
agencies at the Government/Ministry level, as per decision of the UGC. 

4.10 Take all essential measures in framing various committees associated 
with the program and make use of the benefits of the same for effective 
and smooth implementation as per guidelines framed under the program. 

4.11 The staff appointed for the Centre under the scheme by the University 
will be under the administrative control and guidance of the 
center/department/university as per the terms and reference of their 
appointment according to the guidelines under the scheme. The 
appointment of the UGC–Non Formal Education Field Investigators will 
be as per the details provided under the guidelines. 

4.12 Make proper use of the funds so allocated according to the action plan, 
so finalized, well in time and submit utilization of the grants as per the 
guidelines. The yearwise claim will require financial utilization and 
expenditure statement of the earlier utilization of grants with a certificate 
and a forwarding letter as are applicable for the purpose. 

4.13 The Centre will coordinate, cooperate and provide all assistance in 
financial auditing and utilization of the allocation and sanction so made 
under the program by the UGC and the Government competent body as 
per decision of the UGC. 

4.14 The Women Studies Centres may have differences in their location, 
ages, strength, skills, university’s own priorities and leadership etc. but 
the Centres of women’s studies with identification of their priorities will 
perform their roles and functions so as to assimilate and transmit 
knowledge through teaching, research, complementary roles for the 
academic communities and society as a whole, field action, 
documentation and thereby supplement and strengthen the national goals 
and contribute to the policy making and implementing actions. 

4.15 Thus the major roles and functions may take place in many directions 
including : 

5.1 Teaching & Training 

5.2 Research 

5.3 Extension\ 

5.4 Documentation, Publication, Dissemination and 
Transmission 

5.5 Advocacy 



5.6 Seminars & Workshops 

5.7 Networking & Coordinating with other Agencies 

5.8 Monitoring & Review 

 

4.16 Each Centre will submit consolidated action plan for each of the 
activities followed by its programs with itemwise cost for each activity 
and program which the centre is willing to perform in the X Plan 
according to its potential and areas of strength. 

5. Itemwise Details 

5.1 The UGC identified women’s studies centers to be located in Indian 
Universities will cater teaching programs and training and will provide 
academic services on the following directions according to the strength 
and potential of the Department/ Centre under the scheme 

5.2 Courses: 

5.2.1 A basic foundation course to incorporate new gender 
perspective in all faculties; 

5.2.2 Specialized courses in Women’s Studies at various levels 
(Certificate, Diploma, Bachelor’s, M’Phil, Master’s, Ph.D. and 
Post Doctoral) by inclusion of field component wherever 
essential. These may be done in any Department with the 
guidance and reading / educational materials from the 
Centre/Department. The Centre / Department will act as the 
nodal agency based on its strength and academic faculty in the 
Department/Centre preferably within the existing resources. 

5.2.3 To arrange courses to empower and enlighten women about 
their rights and laws. A short course on “Women and Law in 
India“ containing very brief sketch of the Constitution granting 
equality for women and men, gender justice, access to law, 
laws pertaining to inheritance, labor, human rights, prevention 
of violence, representation of women in media, various 
counseling and related matters be run by each centre. 

5.2.4 Create courses on e learning, and prepare materials and 
contents including website for e- learning. Prior to 
implementing, a new course, so designed, is to be approved by 
the competent academic forum of the University, the UGC or 
as the case may be. 



Curricula, Syllabi 

Provide leadership in preparing the curriculum and syllabus 
with essential input of new knowledge. Identify and conduct 
seminar/workshop for development of curriculum and syllabus 
in the areas of priorities so identified by the Department/ 
Centres for Women’s Studies. 

5.2.5 Participation in academic collaborative programs for teaching 
and training with related departments/ centers and departments 
under Special assistance program CAS/DSA/DRS. 

5.2.6 Constitute proper academic Committees/Boards for fulfilling 
the objectives. 

5.2.7 Training and Extension Services: To impart training in local 
language to elected women members in Panchayati Raj / Local 
Government Institutions and Urban Local Bodies to enhance 
their capacity and capability to ensure the success of local 
Government. 

5.2.8 To train staff in colleges so that they can transit knowledge in 
their areas specially rural, tribal and backward areas. 

5.2.9 Take steps for greater participation in refresher, orientation and 
short-term courses/ programs for the development of teachers 
and other specific groups with proper involvement of women 
students’ community, especially in raising gender 
consciousness and developing feminist identity. 

5.2.10 There should be an in built component on issues of women 
empowerment in Orientation Programs/ Refresher Courses run 
by Academic Staff Colleges of the UGC. Academic Staff 
College may arrange specialized program on Women Studies 
in thrust areas like dowry, violence against women. 

5.2.11 Common awareness activities and programs and schemes on a 
regular basis are to be performed. Well defined consolidated 
action plan using various items for the purpose like dance, 
drama, street play, theatre, art & culture, exhibition, use of 
media communication, musical conference, issue based 
national debates, village mela (fair), use of memorable days, 
science training workshops, memorial lectures and conference, 
as the need be, for effective results under the scheme. The 
UGC may be informed about the action plan prior to taking 
steps on the above aspects. 



5.2.12 Need based computer literacy and computer awareness 
program and or self development program with Universities/ 
Institutions State and National Organizations, such as National 
Commission for Women, Central Social Welfare Board, 
International Institutions (with prior approval of the GOI and 
the UGC), authorized Research Institutes etc. 

5.2.13 Need based promotional programs including vocational / career 
oriented training/ entrepreneurship development / human 
resources development and management programs to facilitate 
national goals of removal of poverty and discrimination. 

5.2.14 Electronic media is a very exciting activity, which has, 
emerged and has already made serious impact nationally and 
globally on various fields. The use of such an area with 
versatile application fields especially for the women needs very 
serious attention and involvement. 

5.6 Areas of Priority: 

5.5.1 Identify areas of priorities related to various women’s issues 
at the national and global level. 

5.5.2 Preparation of teaching and learning programs and material 
to implement the same effectively. 

5.6 Research 

5.6.1 Research including field oriented project work is an 
important activity of these centers. Researches should be 
based on solving problems of women relating to their social, 
economic, education, health, psychological, political 
participation etc. 

5.6.2 Under the scheme on Women’s Studies during the IXth Plan, 
the UGC guidelines have already spelt out 15 (fifteen) 
subjects as example of the vital areas of studies where the 
center may require inquiry. In addition to the above, research, 
which could be undertaken, may be outlined as follows: 

a. The new economic policy of liberalization, globalization, 
privatisation and its impact. 

b. National, global priority, thrust areas and various women 
issues and steps for solution 

c.    Women in the Panchayati Raj /District/ Block system; 
problems, limitations and role. 



d. Women Health and child development 

e.    Domestic violence against women 

f.    Trafficking in women – national and international 

g. Women’s writing and literature 

h. Women empowerment 

i.    Infrastructure and facilities 

j.    Family and women 

k. Indian Women (Nationally and Statewise) 

• Survey on the present day status of Women 
including literacy, steps, state policies for women, 
laws protecting women. 

• Access to Higher education and extension and 
continuing education. 

• Roles, functions and image of women in present 
day media, national dailies and TV 

• Freedom (age wise, level, economy), Women 
Rights, Human Rights, Gender Rights 

• Major Communities of women and strategies for 
action 

• Sexual harassment and preventive roles and Legal 
awareness and strategies for action 

• Security and safety of Women 

• Heath care and precautions 

• Labor force (organized & unorganized sectors) 

• Widows, old age women, girl child & social 
security 

 

l.    Electronic Media for the promotion of Women’s Studies 



m. Courses in Women’s studies needed with community 
development 

n. Natural disaster, calamities/ flood /draught affected 
women and solution 

o. Misuses of functional autonomy by women and their 
possible demerits.  

p. Participation of non-conventional and non-Government 
Agencies 

q. Role of Women’s Studies Centers in promotion of Health 
and Child development followed by Community 
development. 

5.6.3 The Center/University will make effective use of the UGC 
allocated positions for research. The UGC-NFE Field 
Investigators, if approved and posted in the Centre, will also 
assist as supporting hand in research and in collection of 
information, generate data through group/district 
/village/house survey according to the need based 
requirement on various issues for women and family, as are 
relevant. They will submit cent percent correct information 
and data so generated through the UGC/Centre designed 
format on a regular basis. This data will be used for direct 
action in giving solution or to assist the affected candidate or 
family member for providing possible benefits to the real 
needy one, as far as possible, according to the purview of the 
UGC schemes being run in different fronts or may be 
referred to other relevant Government Agencies for their 
action. Specific plan may be prepared for effective 
application of genuine data. 

5.6.4 The objectives and goal of research would be to support 
policies, planning and empowerment to women and to create 
better strategies and need based planning for upliftment 
including gender equity, consolidate infrastructure and 
facilities of research in various sectors concerned to women’s 
studies and their issues. 

5.6.5 Review of Women Universities and colleges and their 
contribution for gender equality. 

5.7 Publication of Documents/Books by the UGC 

5.7.1 The UGC may publish a document / journal in the light of researches 
conducted and information of activities carried by all the Centres/ 



Departments of Women’s Studies, if possible, on a regular half yearly 
basis. The Vice Chairman/ Chairman of the UGC will work out details. 
In addition, a book highlighting the achievements and important 
research contributions so far been made upto the IX plan may also be 
prepared and published. The teachers may be encouraged to write 
textbooks on women’s studies, research and related issues. As and when 
UGC takes up Book Writing Scheme, the above book writing activity 
may also be undertaken with proper modalities 

5.8 Extension 

This is a very important activity especially for women in villages for making 
awareness and knowledge on women programs, rights and laws. The Centres 
should prepare booklets on these aspects in local language for the masses. These 
may involve: 

a. Communicating to the community insights developed in the area 

b. Identify and consider women’s issues in the development Agenda 

c. Social action and community development activities namely, 
consciousness raising, sentisitising on women’s rights, capability 
building, counseling, legal literacy etc 

d. Run short courses and programs for promotion of academic and 
extension activities in all categories of persons including backwards 
classes, minorities, various communities for their promotion and 
upliftment in the true sense of the term. 

5.9 Advocacy and Counselling 

5.9.1 The advocacy is the cutting edge of Women’s Studies programs. Such 
programs cater to the needs and influence wide range of Institutions, 
Communities and the Society. It also helps in building up public opinion 
for various goals and platforms related to women’s studies in 
curriculum, courses, potentials and capabilities, out put of different 
research topics and items, rights and oppressions, empowerment and so 
on. Many emerging areas of national, social and global interests are the 
products of these programs. 

5.9.2 Counseling services with the assistance of qualified doctors for 
providing information services to university and college students on 
women’s issues related to process of growing up, sexuality, aids, drug 
abuse and other related matters are required to be undertaken as 
continuous activities. Few centers are already making effective uses of 
the counseling for AIDs/HIV and women’s health. The role of the 
university Medical/ Clinical centre in collaboration with the Centres on 



NFE may play a vital role for the students, teachers and their parents as 
well as the nearby community/neighbors in the matter with well-defined 
program 

5.10 Services by Centres for Women's Studies as Nodal Centres 

5.10.1 Each Centre for Women’s Studies will work as a Nodal Women 
Centre according to its potential areas and strength for providing 
essential information, design of need based project – its promotion 
and implementation, create self-reliance among distressed 
girls/women in the family and provide extension services. The 
centers will preserve Indian heritage, art and culture, which are 
evidenced in the rural profession, innovation, and maintenance of 
day-to-day livelihood by undertaking timely activities and 
programs as their continuing education and extension activities. 
The Centre provides all possible support so as to uplift their 
innovation and promote all marketing, collaborative, other possible 
linkages. If necessary, the centers organize, street plays, dance, 
drama, folk songs, village fair, exhibition, seminar, conference, 
awareness programs for such promotion. Joint venture with the 
university/college may be undertaken during the X P lan 

5.11 Self Resource Generation/Entrepreneurship/Joint Activity 

5.11.1 The Centre will create data bank on the basis of consolidated data 
that will be generated through the survey by the UGC appointed 
NFE–Field Investigators in potential areas as per requirement to 
make uses of the same for case studies and for creating live 
projects in the area of interests including generation of resources or 
promoting for the individual or jointly. Each case, based on its 
importance, merit and the need, according to case to case basis 
analysis and evaluation, be undertaken by the centre for limited 
financial support to the women/girls of different categories/levels 
of the society according to their willingness and need for self 
support or to create entrepreneurship, provided the candidate is 
willing to take part or to get self benefit. The centre, if so feel 
necessary, may coordinate with the nationalized banks for their 
financial support according to their profession and skill-based 
requirement on refundable basis for de velopm ent of self-created 
economic or entrepreneurship development program of their 
choice. 

5.12 Documentation, PUblication and Dissemination 

5.12.1 The contributions, achievements with any breakthrough, areas of 
thrust, research publications, collaborations, infrastructure and 



facilities, resources generated, if any, by the centre may be 
reflected in the form of a manual. 

5.12.2 A critical aspect of women’s studies is the creation of new 
information based on facts and analysis, to generate new ideas and 
theories, women forums, conferences, seminars, meetings that 
would generate knowledge, antedated case studies, surveys, issue-
based affirmative action and so forth. This is an important resource 
for those engaged in designing policies and programs for women’s 
empowerment. This information also provides awareness of the 
issues of inequality between men and women, the special strengths 
of women, historical role models for the younger generation, to 
access and learn from these examples. 

5.12.3 There is still a great paucity of good books, reading material and 
texts for teaching women’s studies in India. Moreover the national 
problems are not reflected on books written by foreign scholars, 
even though are often expensive, not easily available, and in some 
respects, wrongly presenting and interpreting the situation in our 
country. The network can promote among different centers to bring 
out material on specific themes through seminar, researches, case 
studies. This may be published by the UGC for the benefits of all. 
Various activities, actions and programs which are related to the 
above activity may be outlined as follows: 

i. Creation of new information based on facts and analysis to 
generate new ideas, knowledge, theory and concept etc. 

ii. Resource generation through seminars, workshops, 
conferences, surveys, and issue based action taken report, 
case studies so as to identify strength and weaknesses, 
future models. 



iii. Create and use of Resource Centres for dissemination and 
transmission of knowledge. 

iv. The UGC schemes of Book writing and Higher Education 
Journal, as and when revived, may also be capitalized for 
the purpose 

v. Educational exhibition/ fare annual gatherings/ functions 

vi. Awareness and environmental building/ Health Education 
program 

vii. Human resources development and management program 

viii. Publication / material development/ displays 

ix. Staff achievements 

x. Donations and Sponsorship 

xi. Infrastructure and facilities 

xii. Documentation 

xiii. Advocacy and publicity 

 

5.13 Networking, Collaboration and Coordination with other Agencies 

5.13.1 There are many agencies engaged in women studies in the following 
lines: 

i. Collaborate and coordinate with intra- university centres on 
Adult and Continuing Education and Population Education 
for integrated development of courses and curricula in 
multifacets areas of common priorities, various Cells 
established under different categories of SC/ST, Minority 
etc. for generation of area based link as per the aims and 
objectives of the program. 

ii. Create and or share common bank of information 
containing objectives, projects, programs, thrust areas, 
resources, libraries, publications, curriculum, expertise, 
best expertise etc 



iii. Create a common Resource Centre with a common IT 
driven database to focus on women’s studies courses 
including e-learning and remarkable achievements, if any. 

iv. Create a net work with SAP (Special Assistance Program) 
departments on related areas 

v. Promote at least a Journal of Women’s Studies duly 
refereed, bringing out volumes, if refereed, on specific 
seminar themes in English and regional languages. 

vi. Modus operendi be designed by the existing library of the 
Centre/Department with other university 
Centre/Organizations for developing and managing 
resource sharing including publications, documentation and 
library. 

vii. Create proper links with Academic Staff Colleges and 
College Development Councils for inter related and 
integrated programs and activities in the areas. 

viii. Capitalize library information network/ Inflibnet activities 
and prepare programs for benefits of the Women’s studies 
in the areas. 

ix. Take full advantage of the UGC/University run Computer 
centers for capitalizing the resources and inputs available 
with such centers, which have relevance to the courses or 
programs concerned to women Studies, and related 
activities. If necessary with the availability of such 
expertise and facilities, computer related programs might 
be undertaken jointly. 

x. Create links with UGC selected Media and Mass 
Communication Centres for electronic media oriented 
research database and creative activities in these emerging 
fields for the program related to Women’s Studies/ 
Vocational and Field Education etc. 

xi. International linkages & Fund raising programs are also 
undertaken, showing proper account with intimation to the 
UGC. 

5.14 Monitoring and Review 

5.14.1 In order to acquire academic excellence in teaching, research, 
extension education and related areas and to ensure accountability, 



quality performance, an ongoing system of monitoring and review is 
necessary by laying down the parameters. There are mechanisms of 
self-evaluation, external evaluation, periodic reviews and other 
strategies. However, there will be university’s internal in-built 
mechanism of evaluation annually by the University’s Internal 
Monitoring and Evaluation Advisory Committee under the 
Chairmanship of the Vice Chancellor. The UGC will constitute a 
Committee to play a vital role in shaping women’s studies in the 
country. There will be an end term review for overall evaluation and 
assessment including financial utilization of grants under the scheme 

5.14.2 The University will also constitute an Internal Annual Advisory 
Monitoring and Evaluation Committee as has been explained. Details 
are as fol ows. 

5.14.3 Internal Annual Advisory Monitoring and Evaluation Committee 
(IAMEC) 

5.14.4 The University Vice Chancellor, being the Chairman, will constitute 
an Internal Advisory Expert Monitoring & Evaluation Committee 
(IAMEC) which will meet at least once annually to look into all 
aspects for better understanding of academic teaching, research and all 
other functions of the Centre / Department to fulfill the objectives, 
roles and functions covered in the guidelines under the scheme on 
Women’s Studies. 

5.14.5 Composition of IAMEC 

1. The Vice Chancellor ( concerned University) – Chairman 

2. UGC NFE Bureau Head (Joint Secretary level) – Member 

3. Two Members (at least one woman) in the subject related area 
from University where the Study center is located – Member 

4. One Member ( Executive Body/Council preferably State 
representative) – Member 

5. One Member from National / State Women Commission 

6. One Director, Women’s Studies Centre – Member 

7. One Member (State Social Welfare Advisory Board/ Social 
Welfare Department Women and Child Development from 
nearer to the Centre ) 

8. One Woman elected Member of local government – Member 



9. One member of the UGc Review Committee 

10. One NGO/research institute 

11. Concerned Centre Director/Chairman/ Head - Member 
Secretary 

(Note: One or two additional eminent members from field, if need 
be, may be associated with the consent of the Chairman of the 
Committee)  

 

5.14.6 This Committee will be University’s Internal Annual Advisory 
Monitoring, Review and Evaluation Committee for advising, internal 
monitoring, review, evaluation, assessment & control on the annual 
progress, achievements and contributions against the objectives and 
functions set forth on the activities and programs covered under the 
scheme of Women’s Studies as per the Action Plan finalized for the 
Centre/ Departments. Prior to taking up such Monitoring and Review 
annually, the University Centre/Department will essentially submit a 
copy of Progress Report and Action Plan Report highlighting major 
contributions, achievements and progress including financial details of 
allocation, sanction, utilization of the grants. A consolidated action 
Plan for next year progress is also to be submitted to all the Members 
well in advance with a separate copy to the UGC-NFE Bureau so that 
the Committee Members may discuss at length about the utilization of 
fu nds as allocated by the UGC vis-à-vis objectives, activities and 
programs set forth and achieved. It will accordingly decide action to be 
implemented in the subsequent year, keeping in view of the original 
Action Plan document. The next date of meeting may also be selected 
by the Chairman of the Expert Monitoring and Evaluation Committee 
on the day of the meeting held so that regular presence of all the 
Members of the Committee is ensured. In absence of any such 
meeting, the UGC may even stop funding to the Centre. 

5.14.7 Major Functions of IAMERC 

• IAMEC will meet at least once a year 

• Monitor, evaluate and control progress and achievements in tune 
with the Action Plan for the Centre and guidelines under the 
scheme. 

• Review performance of the centre including proper roles and 
functioning of the faculty and staff employed for the Centre. Give 
suggestions for the efficient functioning of the center. 



• Decide on the subsequent year’s Action Plan to be forwarded to 
the UGC intimating contributions and achievements, grants 
position with essential and critical requirement within the overall 
allocation by the UGC for the centre. 

• Make specific recommendations on essential developmental 
activities and programs under the scheme finalizing the Action 
Plan of subsequent year with utilization of grants for the purpose 
of the scheme 

• Finalize date of next meeting for subsequent year on the day of the 
meeting. 

• Submit the Minutes of the meeting of IAMEC with utilization 
certificate to the NFE Bureau of the UGC. 

• To ensure uniformity, the meeting of the Advisory Committee may 
be held in the last quarter of each year, so that the planning may be 
done for the next year i.e. Ist April to 31st March. 

• Out of the Advisory Committee, Vice-Chancellor may nominate 
two to three members for guidance and help to the Director/ Head/ 
In-Charge Coordinator for day-to-day activities and programs. 

• Any other miscellaneous items as are essential for effective 
implementation and found relevant with the consent of the Vice 
Chancellor, Chairman of the IAMEC  

 

5.14.8 The Chairman, UGC if it is so felt necessary for implementation of the 
Scheme on women’s Studies, may constitute a Standing Committee 
with certain mandates and terms of reference to be decided 
accordingly. 

5.14.9 The UGC, Chairman (in absence, Vice Chairman) will constitute an 
UGC - Expert (End-term (after completion of the tenure) Assessment 
and Review Committee. The Review Committee will consist of two 
experts in the fields of interest along with UGC NFE Bureau Head as 
the Member Secretary of the Committee. However, in absence of 
Bureau Head, Divisional Head or Branch Officer may work. The 
Committee will make overall and critical review and make assessment 
of progress, achievements and notable contributions under the support 
of the UGC for consideration of further extension or even closure of 
the scheme of the Centre on merit, based on the actual performance 
during the period/Plan, as the case may be. The centre will submit a 
progress report document duly filled in and completed in the UGC 



prescribed format prior to the spot visit of the Centre/Department by 
the Review Team. The Expert Review Committee submits 
recommendations/report in the UGC-pre scrib ed format for 
consideration by the Secretary/Vice Chairman/ Chairman, UGC. 

6. Regional Workshop by the UGC 

6.1        The UGC NFE Bureau may organizes Regional Workshop of the 
Directors annually in four regions (at least one workshop in each 
region) all or the country The Venue for each workshop in each region 
may be identified by the UGC, Chairman/Vice Chairman. The UGC 
Chairman/ Vice Chairman may decide the Agenda for discussion in 
the workshop based on an action plan proposal of the workshop to be 
prepared by the NFE Bureau through a Committee, constituted by the 
Vice-Chairman/Chairman. The UGC will bear the expenditure of the 
workshop with the proper approval of the Chairman/ Vice Chairman. 
The Secretary UGC may identify other delegates/ dignitaries in the 
workshop in consultation with the Chairman/Vice Chairman. The 
UGC NFE Bureau takes part in all administrative control, management 
and supervision. 

6.2        The UGC–NFE Bureau, may organize awareness programs preferably 
in interior/rural village with exhibition, patriotic songs shows 
(theatre/drama, songs) inter college meets, street plays, arts and crafts 
activities meets, need based training with a proper action plan prepared 
by the UGC–NFE Bureau jointly with participating colleges/centers. 

6.3       Human Resources for NFE Bureau 

6.3.1 The UGC will appoint one Consultant (Rs.15,000/- consolidated 
per month) and one Research Officer (Rs. 10,000/- per month 
consolidated) to strengthen the Scheme on Women’s Studies 
under NFE Bureau for a period of three years on a contact 
project tenure basis so as to Implement the activities and 
programs effectively as per the guidelines and thereby to achieve 
the objectives and goals. The Consultant and the Research 
Officer will be posted in the NFE Bureau under the control of the 
Bureau Head of NFE/UGC. The Consultant will be a Master’s 
degree holder preferably Ph.D./D.Phil in any subject discipline 
from a recognized university with about 15 years (after Post 
Graduate) of experience in teaching, research, extension 
education, industry, entrepreneurship development preferably 
with research publications, having quality writing skills, 
coordination and organizing capacity, liaison with various 
Agencies/Government organization, independent handl ing with 
decision making capability, dealing with Parliamentary 
affairs/political issues/media communications etc. The 



incumbent may be appointed for a maximum period of three 
years on deputation or on contract also. A suitable retired person 
with solid background and good health may also be considered. 
The major assignments will be to coordinate and liaison with 
various activities and programs, prepare materials and contents 
for meeting, court cases, audit paras, organize 
workshops/seminars/conference and prepare 
Minutes/Proceedings with application of the outputs, 
communicate to media also replies to various questions on public 
related issues. 

6.3.2 The UGC will make appointment of one Research Officer to 
assist the NFE Bureau Head directly under the scheme. The 
Research Officer shall be a Master’s degree holder having 
minimum 55% marks in the subject discipline at Master’s degree 
and with at least three years (after Master’s degree) experience in 
teaching, research, industry, extension, resource generation and 
entrepreneurship development. Candidates having aforesaid 
qualifications may submit their applications in the prescribed 
format for consideration to the post. The assignment will be 
mainly to deal with various activities and programs under the 
schemes of the NFE Bureau. The candidate from rural/interior 
village may be given preference for the post. 

6.3.3 Warning:   The UGC is the appointing Authority for selecting 
and appointing candidates for the aforesaid posts.The decision of 
the UGC is final. All the candidates while applying for the post 
may carefully note this. All legal matters will be dealt in the 
Court of Delhi. 

7. Invitation of Proposals 

7.1 On the basis of availability of funds, the UGC-NON FORMAL 
EDUCATION (NFE) BUREAU will invite fresh proposals from the Centre/ 
Departments of the Universities for financial support for well defined 
programs of the existing department/ centers as well as for fresh department 
/ center. While identifying the Centre for support a fresh or for the existing 
one, the Expert Committee of three four members from the fields related to 
the areas of Women’s Studies/ Adult & Continuing Education and 
Population education, duly constituted by the Chairman/Vice Chairman, will 
identify and select such centers from eligible universities/colleges covered 
under the UGC Act, on priority basis based on age (minimum five years of 
standing), merit, potential, achievements, and activities in the areas followed 
by Reports and Recommendations of the Review Committee, if any, 
constituted by the NFE-Bureau Head with due approval of the UGC 
Authority. While selecting, th e Expert Committee may also keep in mind 
the national goals and priorities from the academic, research, extension 



works etc according to the status of such Centre/Department. The financial 
support accordingly will also be provided to those Centres within the 
allocation fixed for the type of Centre. The UGC NFE-Bureau may also 
provide support for well-defined projects from the eminent teachers of the 
Women’s Studies Department/ Centres of Universities/Institutions for the 
upliftment and growth in the related areas. 

7.2 The UGC during X Plan selects and support maximum 20 (twenty) new 
departments/ Centres for Women’s Studies after invitation of fresh proposals 
through circulation in the Universities on the availability of funds during X 
Plan in addition to already existing and ongoing departments/centers, being 
supported by the UGC as on date. 

7.3 Each Centre will submit an action plan (itemwise and year wise) for each 
activity and program for the X Plan as per the guidelines. A small committee 
of three members, to be constituted by the Vice Chairman / Chairman, UGC, 
will finalize the action plan in consultation with the Department/Centre. 
Based on the recommendations, the UGC will finalize the allocation of the 
Centre/Department either fresh or for the existing/ongoing Centres. 

8. Organizational Aspects, Major Functions & Staff Structure 

8.1 Status, Activities, Roles and Functions of the Women’s Studies Centre: 

8.2 The Centre/Department for Women’s Studies in the Universities/ Institutions 
will have character of an academic statutory Department of the university. It 
will have multi-disciplinary areas and work accordingly. It will have core 
faculty similar to other University departments. It will work as full-fledged 
Department of the University having required faculty members, 
administrative and maintenance staff. The University if necessary, may take 
suitable steps in this regards and accordingly goes ahead with the 
amendments of the University Act or Statutes. With time and enhancement 
of large number of activities in the Department, more and more areas of the 
Department emerge which needs to be taken care of accordingly. However, 
Centres/ Department having similar areas of activities, common programs 
and common areas of research interests in a University must ensure avoiding 
duplication of works so as to make optimum use of financial and human 
resources. 

8.3 The major activities of the Centres will be to fulfill and cover the aims and 
objectives of the scheme on Women‘s Studies and implement action plan of 
activities and programs finalized for the centre/department in tune with the 
guidelines covered under the scheme for teaching and training, research, 
continuing education, extension; documentation, publication and 
dissemination; collaboration, coordination and net working; seminars and 
workshops; advocacy; monitoring and review ect. 



8.4 Each Centre/Department will be headed by a full time Director. The Director 
so appointed will be recruited as per university’s procedure for teachers, 
deputed or appointed through a proper selection committee corresponding to 
that of a Professor/Reader. In case of deputation or a person appointed on 
contract, the person concerned must possess the required qualifications and 
experience in that concerned discipline for Professor/Reader and in addition 
fulfill the requirements of additional qualifications as specified. 

8.5 The Women Studies, an emerging field, requires considerable leadership and 
therefore the Centres of Women Studies (CWS) will not follow the practice 
of rotation for headship. However, where this practice of process of rotation 
is in vogue at a particular University, the same will apply as per UGC rules 
preferably from within the core faculty in the CWS. The Head of the Centre 
be selected from any suitable discipline but preferably women candidate 
from Women’s Studies, Social Sciences and Humanities areas. The duties of 
the Head of CWS will in general be similar to those of any other academic 
department with additional responsibility of implementing strategies laid 
down in the guidelines. In case of rotation, the Director may not hold the 
post for more than two terms of 3 years each. 

8.6 In addition to the required qualification laid down for Professor/Reader, the 
Director will have experience in terms of research/teaching, continuing 
education, field action etc. in the field of Women’s Studies with publications 
to women’s issues / women’s studies as additional qualifications and 
qualities. The Director should be known for contributions on extension, 
curriculum development etc` in women’s studies, initiative to put into 
practice innovative programs and structures, and capacity to build 
relationships within University, other departments/colleges/NGOs and 
Women Study Centres with administrative challenge. 

8.7 Faculty and Staff Positions: 

8.8 The Universities are advised to include the posts (Professors, Readers, 
Lecturers) needed for the Centre/Department for Women Studies in their 
Development Plans and may take essential steps for inclusion of sanctioned 
posts to be needed for the Department/ Centre as per the X Plan proposals. 
The concurrence of the appropriate Authorities/State Government will be 
needed to give permanency of these posts and the same may also be sought 
for and be obtained in this regard. All the concerned Universities were 
informed that the University/ State Government will make payment of the 
salary of the staff of all such centers which have completed more than five 
years of UGC assistance under the scheme. The IX Plan (1997-02) 
guidelines under the program had already elaborated all these aspects. 

8.9 Women Professor/Reader Director & Lecturer for a boost in Women’s 
Studies Centres: 



8.9.1 In the X plan period, to give a boost to the Scheme of Women’s 
Studies by providing more women teachers in the system of higher 
education and extension, the third dimension of education as well 
to support women empowerment and gender equity, the UGC will 
make a provision for the Post of Women Professor Director 
exclusively for the women in CWS in the scale of pay in the rank 
of a Professor to those centres to be freshly selected by the UGC in 
2004-05 that have no sanctioned post in the Centre of the 
University under X plan for the maximum period 01.01.2004 to 
31.03.2007. The University will approach to the State Government 
for the sanction of the Women Professor Director position and 
based on the letter of consent accepting the position of Women 
Professor Director with the assurance that after completion of the 
tenure of the scheme on 31.03.2007 (afternoon) and if the scheme 
is further extended, the UGC will have no liability for payment of 
the sa lary of Women Professor Director in the scale of pay in the 
rank of a Professor with all other benefits as are applicable to other 
University/College Professor of similar category in the University/ 
College and the same will be paid by the State Government/ 
University from its own resources. The UGC will release first 
installment of the salary grant to the University intimating State 
Government with a copy of the communication only on receipt of 
the aforesaid assurance letter of the State Government/University. 

8.9.2 As already explained above, for a fresh Centre, selected in 2004-05 
under X plan or so, the UGC provides financial support for a 
Women Professor Director. However, for the benefit of scheme 
further, the University also may appoint a Women Reader and a 
Women Lecturer exclusively women in the scale of a Reader as 
well as in the scale of a Lecturer with other benefits as are 
applicable to the Centre in lieu and non-availability of suitable 
women Professor Director for the Centre/ Department of Women 
Studies. In order to appoint the Reader in the Women Reader 
Director Position in the Centre for Women Studies, the Reader 
must be in a senior Reader position with at least 8 years of 
experience as a Reader in Colleges/University having quite 
sufficient background in Women’s studies or women issues/fields 
and related areas and must be a teacher. However, the University 
must ensure approval of the State Government for concurrence of 
all the Posts after 31.0 3.2007 i.e. the completion of X Plan and 
completion of the support of the Scheme. This decision is taken for 
the fact that the women teachers in the areas of CWS are rather 
insufficient and there is critical need of development of the area as 
has already been clearly spelt out in the guidelines. 

8.9.3 Women teacher using the usual selection procedure of the 
University for Regular Appointment for similar position of Reader/ 



Professor and so also for the lecturer will only fill up the Women 
Professor Director or Women Reader Director. Preferably women 
can be appointed in these positions of Women Professor, Women 
Reader and Women Lecturer in the CWSs, as have been explained. 

8.9.4 The academic faculty and staff of WSC will consist of (i) Core 
Faculty (ii) Other staff to coordinating and assisting staff (iii) 
Administrative Personnel: 

i. Core Faculty: Core Faculty will consist preferably of at 
least one Professor/ a Reader and a Lecturer who will be 
considered academic staff with benefit of vacations and 
other benefits available to teachers. They will be treated on 
par with teaching faculty. The Head of the Centre will also 
be on a vacation position. However, the Head/Director will 
have to be available when needed during vacations. The 
Core Faculty will be directly recruited, deputed or 
appointed on contractual basis through a selection 
committee corresponding to that of Professor/ 
Reader/Lecturer, following procedures for selection of 
teachers as per the University norms. The Faculty 
appointed for Women Studies must necessarily have 
experience in teaching, research and extension and field 
action in Women Studies. 

ii. Coordinating/assisting project tenure staff: One 
research/project officer (research/ extension) (lecturer 
grade), one documentation-cum-assistant librarian, two 
junior research fellows, one computer assistant/operator, 
one research assistant/office assistant and a peon. All of 
them will be on contract services and on hiring basis. They 
will be considered non-vacation, with regular office hours. 
They will be entitled to the benefits (other than vacations 
and office timings) available to academic staff. They will 
be selected following procedures for corresponding staff at 
the University and similar scales/scales in the University as 
approved by the UGC. The period of their appointments, 
only on contract basis, may be for the period in the Centre 
of the University under X plan for the maximum period 
01.01.2004 to 31.03.2007.These are all project tenure posts 
and may accordingly continue maximum upto the tenure of 
the project. The UGC will make payment of the salary of 
the coordina ting and assisting staff other than the core or 
administrative personnel, as explained. 

iii. Administrative Personnel: Administrative Personnel of 
CWS will be in cadres similar to those existing in the 



University and will have the status of non-teaching staff of 
the University and will be recruited as per the prevailing 
rules of the University. 

8.10 UGC-NFE Field Investigators / UGC NF-Education Field Investigators 
(UNF-EFI) (Purpose, selection and remuneration): 

8.10.1 The UGC will select and appoint 100 (one hundred) UGC-NFE 
Field Investigators (sixty women and forty men) for well-defined 
activities and programs to fulfill the objects set forth under the 
scheme. 

8.11 Major terms of reference and conditions of their services: 

8.11.1 The UNF-Education Field Investigators will be appointed for 
the tenure of the scheme in the X Plan and for a maximum 
period 01.04.2004 to 31.03.2007 upon its excellent work 
contribution for the assigned work or for the period of the 
tenure of the scheme as approved by the UGC for the UGC 
approved Women’s Studies Centre/ Department in any part of 
the country, which ever is less. The UGC may issue an Identity 
Certificate/Card to the selected UNF-EFI, if so essential for 
effectively doing the assigned job. They fulfill all aspects and 
functions of the important assignment. The selected candidate 
will be posted only on contract with a consolidated salary in a 
Centre of Women’s Studies under its administrative control. 
The UGC-NFE Field Investigators’ services will be governed 
as per the rules and regulations communicated time to time. 
Their job and services will be under the administrative control, 
guidance, supervision and governance as per terms o f 
reference and the guidelines covered under the UGC Scheme 
on Women’s Studies. 

8.11.2 The UGC-NFE Field Investigators provide education services 
to the various communities and people on various issues and 
their activities and program including extension education 
services in the related areas and fields in places in urban, rural 
and interior villages and districts jointly or in groups. They 
make group and joint survey to collect genuine feed back, 
information and data very seriously with special reference to 
disadvantages and distressed community, below poverty line 
groups, educationally backward districts, low income or 
minority groups etc. 

8.11.3 While working in the field/ outstation, UNF-EFI will have to 
send output of the work assigned weekly with a progress report 
to the Centre regularly. They will not be allowed to be relieved 



from the job in between, as far as possible within the 
prescribed duration of their service/project tenure till the 
assignment is completed and the consolidated report of their 
services are fully prepared and finalized. However, on 
circumstances beyond control and on case-to-case basis, the 
release order in such case will be made only on the discretion 
of the competent UGC-Authority. All applicants prior to 
submitting the application to these UNF-EFI posts must clearly 
keep in mind the above facts. The UNF-EFI will have no claim 
for any permanency or absorption under any circumstances. 
However, if the scheme in the Centre/ Department continues 
and the services of the UNF-EFI are essentially needed further, 
the UGC may give priority to potential and successful ca 
ndidates on merit for another term or for a particular period as 
per the project tenure/duration, based on their merit on 
successful completion of the job assigned to them. In that case 
also they will have no claim for any permanency or absorption 
of any kind in any post whatsoever. The decision of the UGC 
for selection, appointment, posting of UNF-EFIs in different 
centers/departments under its purview as well as 
discontinuation or termination of their services at any time 
under the scheme is final. 

8.11.4 They will provide genuine information collected through on 
the spot activities on issues to form a cent percent data 
monitoring bank to provide best possible direct support to the 
beneficiaries by capitalizing various UGC available schemes or 
by creating live programs. They will submit a consolidated 
report as per the format designed for the purpose in line with 
implementation of various activities and programs covered 
under the scheme. They will incorporate the contents of their 
report containing complete survey and other information 
details to produce CD on a regular basis and submit the same to 
the Centers/ Department or Resource Centre(s) for making uses 
of the same. A copy of the same may also be sent to UGC. 

8.12 Selection and Appointment: 

8.12.1 Fifty (thirty girls/women and twenty men) UGC-NFE Field 
Investigators/UGC Non-Formal Education Field Investigators 
(UNF-EFI) will be selected with post graduate qualifications 
and above, and fifty (thirty girl/women and twenty men with 
qualification with 10+2 and upto Graduate with Experience in 
teaching in primary/ secondary school with extension activities 
in the areas concerned to the scheme. Each UGC-NFE Field 
Investigators will be under the administrative control and 
guidance of the UGC-NFE Bureau initially till proper job 



assignment and their placement and posting are cleared and 
settled properly. The UGC-NFE Bureau selects and appoints 
100 UGC-NFE Field Investigators in total through a proper 
Scrutinization and Selection Committee to be constituted and 
approved by the Chairman, UGC under the Convernorship of 
the Bureau Head, UGC-NFE Bureau (scheme of Women’ 
Studies) with other three Members (two existing Directors 
from Women’s Studies Centr e in the rank of a Professor in the 
fields of Women’s Studies and two other Experts in the related 
fields of Women’s Studies and other than from the UGC 
approved centre to cover East, West, South and North region. 
The UGC-NFE Bureau, after due approval of the UGC 
Administrative Authority, takes all necessary measures for 
advertisement, receipt and processing of applications, short 
listing, selection and issue of appointment letters to successful 
selected candidates with terms of reference and the place of 
posting. The Bureau, advertises with details of selection and 
appointment highlighting the objectives and purpose etc for 
such post in the 3-4 national dailies all over the country. 

8.12.2 All applicants must apply through the UGC prescribed format 
providing details including the employment registration 
number, date of registration, details of registration office and 
the period since when the candidate is unemployed, 
qualifications, experience for such work. The persons from the 
urban/ rural/ interior village with serious economic conditions, 
educationally backward districts etc in the age group preferably 
20 to 35 years with required qualifications, experience in the 
areas, as required under the scheme and having communication 
ability and sound health, may be considered for the position of 
UNF-EFI. 

8.12.3 Categories of Posts, qualifications and experience etc: The 
UGC will appoint two categories (Group I and Group II) of 
Education Field Investigators under the Scheme on Women’s 
Studies. Group I must have qualifications 10+2 and preferably 
with Undergraduate degree having experience in teaching in 
schools with background of Women’s Studies in continuing 
education/ extension education issues and Group II with Post 
Graduate and above qualifications having experience of 
teaching in Secondary level school /college in the areas related 
to women’s studies, continuing education and extension 
activities. 

8.12.4 Place of Posting and joining etc.: The candidates may be 
posted in any interior village or in any place in the country. 
They would be required to join to their place of posting at any 



time with proper assignment of national priority covered under 
the activities and programs as per consolidated and well 
defined action Plan of the concerned UGC identified 
Centre/Department under the scheme. 

8.12.5 Salary Details: The Education Field Investigators will be paid 
consolidated pay as already stated for Group I and Group II 
categories on contract project tenure basis for a period of 
maximum three years or as per the tenure of the scheme. Group 
I will be paid a consolidated salary of Rs.5000 (consolidated) 
per month whereas Group II will be paid a consolidated salary 
of Rs.7500 (consolidated) per month. On the basis of posting of 
the candidates in the State other than his native State who have 
no accommodation of their own and otherwise not residing 
with their parents in the place of posting, the UGC may 
consider partial house rent limited to maximum amount of 
Rs.2000 per month under the scheme on merit of the case. 

8.12.6 Leave: The UNF-EFI will not have the benefit of vacation 
since the nature of work demand that they should be available 
throughout the year. They will be treated as non-vacation staff 
and will be entitled to privilege leave. 

8.13 Project Staff allocated in the IX Plan: 

8.13.1 During the IX Plan following positions were allocated under 
the program: 

Staff Salary details 

Project Officer – 
one. Technical 
Assistant- one. 
Driver - one  

Salary/pay for Project officer, technical assistant, 
driver as is prevailing in the University as per 
University/UGC norms under IX Plan or as decided 
by the UGC under X Plan. The University/ Centre/ 
Department will intimate Status of all the staff. 

8.13.2 The University might have regularized the positions under a 
specific plan or as conveyed by the UGC as per the decision 
under the program from time to time. All the Centres will 
submit a detailed action plan with justifications for the required 
number of Post(s) in the Centres/ Departments according to the 
activities and program envisaged as per the guidelines and 
action plan submitted for X plan under the scheme. 

8.14 Secretarial and Non-teaching technical Staff: 



8.14.1 The Department/Centre will have secretarial and non-teaching 
technical /staff preferably from the University itself whose 
service conditions shall be the same as are applicable to other 
non-academic staff of the university and they will be eligible to 
all benefits like pension/CPF/GPF, medical aid etc, as per their 
entitlement, being the permanent staff of the University. 

8.14.2 For a ACEE/ACEE & F.O/Population Education 
Centre/Department, having or proposed medical care 
attachment program, if any, with the Health/Medical 
Centre/Clinic established in the University to deal with the 
various medical / health related activities and items covered 
under the scheme may submit the requirement through the 
University by a consolidated action plan by revamping those 
medical/health centers, if so needed, to fulfill the objectives 
and the purpose. 

8.15 Release of first instalment for approved staff: 

The UGC may sanction first instalment of grants to the university on receipt 
of the following information of the temporary staff on project tenure and 
contract basis; 

1. A copy of the resolution and selection proceedings. 

2.Name of the Person appointed: 

3.Designation 

4.Date of joining in the new post 

5.Period of appointment to the post 

6.Details of monthly pay with scale of pay 

7.Total amount to be paid annually under the scheme An assurance and 
letter of acceptance from the State Government / University for the 
Post of Professor/Reader/ Lecturer (core staff) for fresh selected centre 
under X Plan 2004-05. 

8.16 The Centre will prepare its Annual Budget and spend within the financial 
year so that activities and programs under the schemes can be performed in a 
regulated manner as per the objectives set forth action plan wise and year 
wise. The University Centre must submit the utilization certificate for the 
grant in the UGC prescribed format well in time annually so as to take 
further steps for the release of due instalment in time on the availability of 
the grants from the Ministry/UGC as per the allocation under the program. 



In case of any deviation the matter may be informed well in time stating the 
reasons for non-utilizing the money to the UGC. 

8.17 The Centres’ Directors are not permitted to take personal travel beyond the 
jurisdiction of the Centre. However, for national travel/visits, the Directors 
of the Centres should seek prior permission of the UGC.No international 
travel is allowed under the scheme. 

8.18 Maximum upto 40 % of the grants allocated be spent towards salary. 

8.19 The finances, if any, raised under the program may be brought to the notice 
of the UGC and especially for the foreign donations and endowment funds 
the approval of the UGC and the Ministry HRD may be sought. Such 
finances, if used for the purpose of the Centre, with prior approval of the 
UGC/MHRD, as the case may be, the Centre will incorporate and show the 
amount in the Annual Accounts of the Centre on a regular basis. The 
Account may have test check by the competent Government Authority at 
any time. 

8.20 Reappropriation : Ten percent of total allocation may be allowed to be 
reappropriated with proper approval of the Vice Chancellor and the same 
should be reflected in the annual and audited accounts of the Centre. 

9. Consolidated Action Plan for the X Plan and UGC's Approval: 

9.1 The Women Study Centres, freshly selected or the existing one, will identify 
priority and potential area. It will prepare Action Plan for the X Plan 
containing each activity wise programs (item wise and year wise) with 
major objectives, targets and financial requirement for each activity and 
program with cost in a consolidated manner. The same action plan 
document is finalized with the UGC by applying the approved X Plan 
guidelines for the scheme so as to ensure fulfilling the targets by effective 
utilization of the funds so allocated and sanctioned to the University/ Centre 
under the scheme on Women’s Studies. 

9.2 Budget Allocation and Financial Details 

9.3 The scheme will be continued, based on the UGC’s zero budgeting system 
i.e. only upto the end of X plan (31 March 2007) for the UGC approved and 
selected Women’s Studies Centre either for the fresh or the existing 
/ongoing one in accordance with the performance of the Centre according to 
recommendations of University’s Internal Advisory Monitoring & 
Evaluation Advisory Committee’s/ Expert Review Committee vis-à-vis the 
decision of the UGC time to time. Each UGC approved and selected Centre 
for Women Studies will be provided grants as per the item wise allocation 
under recurring and non-recurring heads year-to-year basis on receipt of the 
annual utilization certificate of the grants, action plan for the year and the 



progress report. The amount of grants will be provided to the University for 
the purpose of the scheme identified in CWS after finalization of the item 
wise, activity wise and program wise action plan submitted by the 
University Centre to the UGC as per X Plan guidelines format. For the fresh 
centre to be identified under the scheme will be supported only on the 
availability of funds with due approval of the UGC competent Authority. 
During the X Plan with fresh induction of 12 potential colleges, there will be 
maximum 55 Centres for Women’s Studies inclusive of the existing Centres. 
Twelve potential Colleges may be identified 

9.4 The required budget allocation annually and accordingly for the period 
2003-2007 under X Plan as per detailed below: 

9.5 Budget Allocation for the Scheme of Women’s Studies in X Plan for 
2003-2007: 

Item Allocation 

I. Existing 34 Centres/Departments of women’s studies 
@ Rs. 50,lakhs (recurring @10 lakhs per annum for 
three years and non-recurring @ Rs 20 lakhs for X Plan 
2004-2007) 

Rs.17,00,00,000.00

II.Twenty additional fresh Department / Centre to be 
selected in the X plan @ Rs 50 lakhs per center from 
Indian universities and colleges preferably from the 
interior /rural village during X Plan  

Rs 10, 
00,000,00.00 

III. Individual /group research projects from eminent 
personalities/ teachers in areas of women’s 
studies/women issues of national and global priority (a 
dozen of research projects will be directly considered by 
UGC NFE Bureau as a pro-active role) during X Plan for 
2003-2007 

Rs.00, 
50,00,000.00 

IV.Expenditure on UGC NFE Field Investigators  Rs. 
02,25,00,000.00 

V. Grand Total for X Plan period (2003-2007) for 
women’s studies centers  

Rs 29,75,00,000.00
(Rs.29.75 Crores ) 

 



9.6 Itemwise details of financial support for the Centres of Women Studies 
under X plan: 

SI.No. Items Amount (Rs) 

1. Non- Recurring:  
Equipment and research / technical facilities 
Computer & peripherals and accessories for X 
Plan per centre 

Rs.6, 00,000.00 

2. Implementation of action plan activities and 
programs per centre 

Rs.6, 00,000.00 

3. Nodal services implementation for period 2004-
2007  
 
I Project support for self reliance to distressed 
women in families  
 
II Educational awareness especially for women 
(students, teachers and community).  
 
III Promotion of entrepreneurship among women 
for national activities in participation and 
organizing village trade Kristi 
(agricultural)/national /international fair etc.  
 
IV Support art, culture, dance, drama, music for 
preservation and maintenance as well as uplift 
the tradition among the village girls/ women and 
to bring talents.  
 
V. Child care centres and counseling/helpline 

 
 
 
Rs.2, 00,000.00
 
 
Rs.1, 00,000.00
 
 
 
Rs.1, 00,000.00
 
 
 
 
 
Rs.1.00.000.00 
 
 
 
 
Rs.2, 00,000.00 

4. Documentation, educational materials 
development, syllabi, course material publishing, 
printing, retrieval, storage, dissemination of 
information, library, other facilities etc.per centre 
for 2004-2007  

Rs.1, 00,000.00 

  Total Non-recurring grants per centre for the 
2004-2007 

Rs 20,00,000.00



5. Recurring: (per annum) (on actuals)  
Annual Advisory Committee Monitoring & 
Evaluation Committee Meeting per centre for 
2004-2007 

 
Rs. 50,000.00 

6. Salary (project, contract, hiring services) 
(including One Professor or Reader of full time 
Women Director and other coordinating & 
assisting Staff)  

Rs.7, 00,000.00 

7. Cost towards travel including TA/DA etc 
(*visiting faculty, short term Scholars, 
fellowships, & other meetings etc) (* visiting 
faculty only from the nearest places of location 
of the Centre. In exceptional cases, persons from 
distant places (more than 500 Km) may be 
invited with he approval of the Vice Chancellor) 

Rs.50,000.00 

8. Postal stamps, stationary, communication related 
materials 

Rs.50,000.00 

9. Contingencies including research projects 
materials  

Rs.50,000.00 

10. Books & Journals Rs. 1,00,000.00 

  Total Recurring Grants per annum  
Total Recurring for 2004-07  

Rs.10, 00, 
000.00 
Rs.30,00,,000.00

11. Grand Total for a Women’s Studies Centre 
(2004-07)  

Rs.50, 
00,000.00 

 

10. Contact Officer 

 

Joint Secretary 
Bureau Head & Administrative- in-Charge 
University Grants Commission Office,  
35 Feroze Shah Road 
New Delhi – 110001 

Secretary 
University Grants Commission
Bahadur Shah Zafar Marg 
New Delhi -110002 



 
 

Annexure I 
  SCHEME ON DEVELOPMENT OF WOMEN’S STUDIES  

                                      IN INDIAN UNIVERSITIES AND COLLEGES 
Non Formal Education (NFE) Bureau 

University Grants Commission 
35 Feroze Shah Road. New Delhi-110001 

 
              UGC FORMAT FOR SUBMISSION OF  PROPOSAL UNDER X PLAN 
 
A. University Profile: Item  
1.Name of the University 
?  Status of University 
?  Metropolitan/Urban/rural 
?  No of Colleges attached  
?  No & Name all Depts 
?  Name all supporting Depts: 
?  No of Enrolment : 

University:                                                                 Estd: 
?  State/ Central/ Deemed: 
?  Metropolitan/Urban- yes/no,   Rural-  yes/no,  Women – yes/no  
?  Affiliated:                           Constituent: 
?  Faculty :                             Departments 
?  Depts: 
?  Students: Boys/Men-       , Girls/Women.  
     Teachers: Men-                 , Women. 

2 Full Address  City:                                                     Road:                                                           
State :                                                              pin code-                    tel.-                                 
,fax-                         e-mail- 

3 Vice Chancellor Name:                                                                           Ph/fax: 
4 Registrar Name:                                                                           Ph/fax 
5. Mission defined by the 

University, if any. 
 

6.Whether university has 
CWS,PERC, ACEE PECs 

Women’s Studies Centre:         
Population Education Resource Centre 
Adult & continuing Education Centre 
Population Education Clubs 

B. Departmental Profile: Item Provide complete information/ current data for each item 
1.Name of Department/Centre Name:                                                                                   Estd: 
2.Director/Head/Chairman      

of the Centre/Dept 
Name:                                                                 Degree:   
Designation:                                  Experience n the Women fields: 
Areas of Specialisation: 

3.Major Areas, disciplines 
nurtured by Centre/Dept 

Major areas: 
Areas of thrust: 
Potential / national priority areas: 

2. Faculty Details Regular Faculty: Professor-     , Reader-     , Lecturer-      , 



 others (specify): 
Women teachers in the dept/center, designation, scale of pay: 

4. Itemwise Activities and 
programs of the Centre 

1.  Activity I :                                            Major Programs   
                                                                i. 
                                                               ii. 
2. Activity II :                                          Major Programs   

5. Courses (ongoing and proposed) : 
Name/Course Title  Intake 

Boys Girls 
Duration Degree/Diploma/ 

Certificate/Short term 
Faculty Involved 
Prof  Reader  Lect others 

Fees 
charged 

Ongoing: 
1. 
2. 

     



 
6.Major activities and programs area wise ( Teaching & Training, Research, Extension; Documentation, 

Publication, Dissemination and Transmission ;Advocacy; Seminars & Workshops; Networking & 
Coordinating with other Agencies; Monitoring & Review) with achievements and contributions. For 
last three years 

 
7.Major Aims and objectives of the Centre/Department 
 
8.Specific activities and programs offered for women for the last three year with major projects 

I. Details of Projects (completed and undertaken in Women’s Studies , Research in related areas in the last 
three years with cost and duration) : 

Type Ongoing (project title) Cost Completed 
  

Cost 

1.Women Studies & Research 
/other areas 
1999-00 
2000-01 
2001-02 

    

  
9.Major strength and potential of the Centre/Department: 
10. Contributions in offering women’s studies component, designing and restructuring in curriculum of in 

any discipline or independently in courses with its level. 
11.Qualification, quality and experience of faculty and staff in areas (Teaching & Training, Research, 

Extension; Documentation, Publication, Dissemination and Transmission; Advocacy; Seminars & 
Workshops; Networking & Coordinating with other Agencies).  

Name Discipline Experience 
   

 
12.Publications and documents published by the Department (enclose a list separately last three years):  

Type   Title of the Research/ other Publications Volume Page No. Year Author 
Books      
Journal      
Seminar      
Conference      
Workshop      
Manual       

 
13.other specific interests or mentionable items, which needs attention. 
 
 
14.Submit a consolidated action plan with activities and programs (itemwise and year wise,) to be 
proposes to be undertaken as detailed below including position available and required, financial 
resources available and desired year wise for the X plan with a request for consideration of the fresh 
proposal for UGC support under the scheme on Women Studies for the X plan, as per the guidelines, 
with details of University and Centre/Department requested above.to be undertaken in X Plan,  
I. Activities and Programs (to be undertaken   at various levels as detailed in the guidelines for X Plan ): 
 



II.Financial Requirement (itemwise, Year wise including item of activities and programs above for 
X plan, if the program is continued as per recommendations of the Expert Review Committee/ 
decision of the UGC authority. 
15.Send the proposal for consideration of the UGC to the contact person or UGC NFE Bureau at 
35, Feroze Shah Road duly forwarding a letter with authenticated signatures of the Vice 
Chancellor/Registrar/Centre Director or Departmental Head.  
 
This is to certify that the information and documents submitted by the University/ Department/ 
Centre under the UGC Scheme on Women Studies is correct in all respects and any wrong information 
will make this proposal liable to be rejected by the UGC without showing any reasons whatsoever. The 
UGC, at any moment of time, may continue or discontinue the program on the performance appraisal 
of the Department/ Centre without assigning any reasons. 
 
Signature:         Vice Chancellor                         Registrar                         Centre Director/Dept Head 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Item Major Activities Major Programmes Item/ Programwise Cost  
Teaching& Training,    
Research    
Extension,      
Documentation,    
Publication, 
Dissemination and 
Transmission 

   

Advocacy    
Seminars & Workshop    
Networking & 
Coordination, 

   

Monitoring & Review    
Others     



 
 

Annexure II 
               SCHEME ON DEVELOPMENT OF WOMEN STUDIES  

                                      IN INDIAN UNIVERSITIES AND COLLEGES 
                                   (Financially Supported during IX Plan & X Plan (up to date) 
                                              Non Formal Education (NFE) Bureau 

University Grants Commission 
35 Feroze Shah Road. New Delhi-110001 

UGC FORMAT FOR SUBMISSION Monitoring, Review and Assessment UNDER X 
PLAN 

A. University Profile: Item Provide complete information/ current data for each item 
1.Name of the University: 
?  Status of University 
?  Metropolitan/Urban/rural 
?  No of Colleges attached  
?  No & Name all Depts 
?  Name all supporting Depts 
?  No of Enrolment  
 

University:                                                                 Estd: 
?  State/ Central/ Deemed: 
?  Metropolitan/Urban- yes/no,   Rural-  yes/no,  Women – yes/no  
?  Affiliated:                           Constituent: 
?  Faculty:                             Departments 
 
?  Depts: 
?  Students: Boys/Men-.                                    Girls/Women. -         . 
?   Teachers: Men-                                              , Women. 

2 Full Address  City:                                                     Road:                                                           
State :               pin code-             tel.-            ,fax-             e-mail- 

3 Vice Chancellor Name:                                                        phone/fax: 
4 Registrar Name:                                                        phone/fax 
5. Mission defined by the 

University, if any. 
Mission: 

6.Whether university has 
CWS,PERC, ACEE PECs 

Women’s Studies Centre:         
Population Education Resource Centre 
Adult & continuing Education Centre 
Population Education Clubs 

B. Departmental  Profile:  
1.Name of Department/Centre Name:                                                                                      Estd: 
2.Director/Head/Chairman      

of the Centre/Dept 
 Name:                                                                 Degree:   
Designation:                                  Experience n the Women fields: 
Areas of Specialisation: 

3.Major Areas, disciplines 
nurtured by Centre/Dept in 
the IX/X Plan 

Major areas: 
Areas of thrust: 
Potential / national priority areas: 



2. Faculty Details 
 

Core Faculty: Professor-     , Reader-     , Lecturer-      , Administrative/ 
 
 
 
 
others (specify): 
 
 
 
 
Women teachers in the dept/center, designation, scale of pay: 

4. List Item wise Activities and 
programs of the Centre 
undertaken in IX Plan  and 
ongoing in X Plan 

1.  Activity I :                                            Major Programs   
 
                                                                i. 
 
 
 
 
                                                               ii. 
 
 
 
2. Activity II :                                          Major Programs   
 
 
 
 
 
 
 
 
 



 
5. Courses (ongoing and proposed) :(Syllabus/Content/Reference List to be attached) 

 
6. Major Aims and objectives of the Centre/Department set forth and achieved 
 
7.Major performance, achievements and contributions for itemwise/area wise (Teaching & Training, Research, 

Extension; Documentation, Publication, Dissemination and Transmission; Advocacy; Seminars & 
Workshops; Networking & Coordinating with other Agencies; Monitoring & Review etc ) activities and 
their programs as per the IX plan guidelines and for ongoing in X Plan. 

 
8.Specific activities and programs offered for women for the last three year  
 
9.Major strength and potential of the Centre/Department as on date: 
 
10. Contributions in offering women’s studies component, designing and restructuring in curriculum of in any 

discipline or independently in courses with its level. 
 
11.Qualification, quality and experience of faculty and staff in areas (Teaching & Training, Research, 

Extension; Documentation, Publication, Dissemination and Transmission; Advocacy; Seminars & 
Workshops; Networking & Coordinating with other Agencies).  

 
Name Discipline Experience 
   

 
12.   Facilities Created, available and further need for upgrading the centre; 
 
13    Publications and documents published by the Department (enclose a list separately last three years):  
 

Type   Title of the Research/ other Publications Volume Page No. Year Author 
Books      
Journal      
Seminar      
Conference      
Workshop      
Manual      

14. Details of Projects (completed and undertaken in Women’s Studies, Research in related areas in the last 
three years with cost and duration) : 

 
 
14. Actual fulfiment of the objectives set forth and objectives achieved and the Impact of the scheme. 
15.other specific interests or mentionable items which needs attention 
 
  

Name/Course Title  Intake 
Boys Girls 

Duration Degree/Diploma/ 
Certificate/Short term 

Faculty Involved 
Prof  Reader  Lect others 

Fees 
charged 

Ongoing: 
1. 
2. 

     

Proposed: 
1 
2. 

     



 
Type Ongoing (project title) Cost Completed 

  
Cost 

1.Women Studies & Research 
/other areas 
2000-01 
2001-02 
2002-03 

    

 
16.Submit a consolidated action plan with activities and programs (itemwiseand yearwise,)  ( as per 
detail below) to be undertaken in X Plan, position desired and financial resources required ( in tune 
with X plan allocation system design ) year wise for the X plan with a request for the need for 
consideration of  continuation / extension for the X Plan for UGC support under the scheme on 
Women Studies, as per the X Plan guidelines, providing details as requested for information about 
the University and Centre/Department above. 

I.Activities and Programs (to be undertaken in teaching, research, extension, outreach at various 
levels  
      as detailed in the guidelines for X Plan ) : 

 
II.Financial allocation, sanction & utilization ( year wise & item wise) for the IX Plan and X Plan 
(uptodate) (Rs. In lakh): 

Plan Total UGC 
Allocation 

Total UGC 
Sanction 

Total Utilisation Balance, if any Other 
resources 

IX Plan 
1997-02 

     

X plan 
2002-03 
2003-04 

     

 
III. Financial Requirement (itemwise, rear wise including item of activities and programs above for X 
plan, if the program is continued as per recommendations of the Expert Review Committee/ decision of 
the UGC authority. 

Item Major Activities Major Programmes Item/ Programwise Cost  
Teaching& Training,    
Research    
Extension,      
Documentation,    
Publication, 
Dissemination and 
Transmission 

   

Advocacy    
Seminars & Workshop    
Networking & 
Coordination, 

   

Monitoring & Review    
Others     



 
This is to certify that the information and documents submitted by the University/ Department/ 
Centre under the UGC Scheme on Women’s Studies is correct in all respects and any wrong 
information will make this proposal liable to be rejected by the UGC without showing any reasons 
whatsoever. The UGC, at any moment of time, may continue or discontinue the program on the 
performance appraisal of the Department/ Centre without assigning any reasons. 
 
Name, Signature and seal:    

 
(Director/Head/Chairman/In-Charge)                  (Registrar)                               (Vice Chancellor)    
 

 



 
 

Annexure III   
 

SCHEME ON DEVELOPMENT OF WOMEN STUDIES 
          IN INDIAN UNIVERSITIES AND COLLEGES 

Non Formal Education (NFE) Bureau 
University Grants Commission 

35 Feroze Shah Road. New Delhi-110001 
 

APPLICATION FORMAT FOR 
UGC-NF-EDUCTION FIELD INVESTIGATORS (UNEFI) POSITIONS 

                                                    Application No  (to be provided by the UGC):  
 

1. Candidate’s Employment Registration No.                                          status –women /girls or 
Men           

 
 

2. Fill in your District, State, educational qualifications Group I or II) 
District State Group I  

(10+2 & upto 
UG ) 

Group I  
(PG & above) 

Candidate’s Roll 
No. (UGC to 
provide) 

  

 Women/Men  

 
 

     

 
3. Mention Employment Registration Details with the name of the Employment Registration 
office : 

Employment  
Regn No 

Regn Date Employment Office District/Village State Unemployed since 

 
 

     

 
4. Family background of the candidate: 

   Family Group Yes/No Family size (No -     ) Profession Family  
Head 

 Individual 
Income 

Total Annual 
Income   

General category  Father -     
Below Poverty Line  Mother-     

Educationally backward  Sister -     
Low Income Group  Brother -     
Minority  Grand Pa/ Maa-     



Schedule Caste/ Tribe   Others -     
Other backward class   Self     
Others, if any  Family Income     
 
5. Candidate’s Name (Block letters): 

 
 
 
6 Full Address:   
House No                      Street            
District                     Mahalla            
City                     Village            
Pincode                     State            
email/fax                     telephone            

 
 

7.i.Date of birth :                7..ii. Age as on December 2003 :      
date month Year  date month year 
 
 

      

  
 
8.Qualifications: Group I: UG and above - Graduation. group. II PG and above-Post-Graduation 
group. Provide details  

Qualifying 
Group 

Degree % Marks/ 
Grade 

Division/ 
Class 

School/College University Year of 
Passing 

State/ 
District 

 
Group I 

       

 
Group II 

       

 
 

 9. Details of working experience: 
Experience  No of 

Years 
Subject/ 
Areas 

Pay 
scale 
/Salary 

Organisation/ 
Employer 

Working 
Since 
when  

Place 
of 
Posting  

Nature 
of Job 

 
Group I 

       

 
Group II 

       

 
Note : 
 
10   Contributions and achievements on issues related to women studies and relevant areas.  
 

                              
                              



11.Maximum time required to join with preference of State where the UGC approved Centre 
is available, if other than your own State:  

       This is to certify hat the information and documents, as supplied in this application, is 
correct to the best of my knowledge and belief. However, if any information is found 
wrong or incorrect at anytime, the UGC is liable to discontinue my services and remove 
me at any moment  

       
12. Signature and date with place: 
                                                               

 
 



 
 

Annexure IV               
                                                 EXPERT COMMITTEE REPORT ON  

      UGC SCHEME ON DEVELOPMENT OF WOMEN STUDIES  
IN INDIAN UNIVERSITIES & COLLEGES 

 Non Formal Education (NFE) Bureau.   
University Grants Commission 
35 Feroze Shah Road. New Delhi-110001 

 
(To be filled in and completed by the Expert Committee on the spot and be submitted to the UGC)  

1. Name of the UGC Scheme: 
2. Status of the Committee: 
Name of the 
Expert 
Committee  

Purpose of the 
Committee’ 
(Monitoring & Review 
/Fresh Induction/ 
others) 

Date of 
Meeting 

Centre/ 
Department 
(reviewed or 
inducted/  

Scheme under 
which  Review or 
Induction 
undertaken 

 
 

    

3. Experts Members who had attended the Meeting: 
Experts’ Name Address with Pin code Tel/ Fax/ E-mail 

 
 

  

4. Major Observations and Recommendations of the Committee: 
4.1 Objectives set forth for the Centre/Department : 
4.2 Objectives achieved: 
4.3 Major performance contributions and achievements, if any, in all the related areas concerned 

to the UGC- scheme on Women’s Studies and its Centre CWS’s functions and working  with 
financial utilization: 

a. Teaching (including courses running, newly developed at all levels with curriculum 
and their details) and training 

b. Research (including individual research undertaken by faculty, jointly with others, 
projects undertaken with cost by department with a consolidated list etc ) & 
Publications  

c. Extension activities and programs generated and developed 
d. Advocacy 
e. Documentations, Publication including educational materials, dissemination and 

transmission 



f. Collaboration( National / International),, networking and coordination, 
Entrepreneurship Development program, if any : 

g. Seminars & workshops 
h. Others, if any. 

4.4 Areas of interests, thrust, emerging/ innovative or priority (national/global) areas identified for 
the CWS/ Department 

4.5 Specific awareness activities and programs and program linked  seminar, conference and workshop 
and training/ orientation programmes, if any. 

4.6 Generation of Resources, if any, from Endowment Funds, Industry, National/International 
Organizations, fees, sponsored projects from Agencies (GOI/NGO/others) 

4.7 Other contributions like International Invitation, Invited Guest Lectures, New programmes 
/Innovations/ Creation in the Population Education related work 

4.8 Infrastructure, if any: (a) Building, (b) Faculty and Staff, (c) Equipment, (d) other facilities like 
guest house/ transit camp, conference room/ seminar hall, women/girls hostel and (e) Computer 
facilities etc 

4.9 Gender equity program, participation of women teachers, girl students in faculty as well as intake of 
students in different schemes. 

4.10 Special offering on women and gender issues, human rights, women linked community activities and 
community reach programs or educationally backward/ economically backward/ minority classes or 
groups 

4.11 Recommendations of Action Plan for X th Plan: 
The Committee after due consideration of the Action Plan submitted by the Department Centre as 
per UGC X plan guidelines recommends the Action Plan for activities and programs (item wise 
and year wise) under X Plan UGC scheme with financial amount as per its guidelines. The 
Committee also recommends major thrust and specific programs in the action Plan which require 
major support during X Plan under the scheme  of Women’s Studies for best utilization of the 
UGC funds in the Centre/Department by utilizing the services of the UGC approved UGC NFE- 
Volunteers for its X Plan for benefit of the specific groups viz. Educationally Backward Districts, 
Below Poverty Line groups, and the Community in the concerned State where the 
center/department is situated under the scheme. 

5 Financial implications and most critical requirement with justifications (item wise and year wise) 
for implementation of the X Plan action plan as per guidelines may also be recommended for 
consideration of the UGC. Please highlight the financial positions including the total amount 
annually required for running the program and the contributions available from the University 
and the Department, if any, if the Department/ Centre after review is continued for further 
support under the scheme 

6 Any other specific item. which the Committee would like to recommend to the UGC’s  Authority  
for  attention and  smooth functioning of the Scheme may also be recorded. 

7 In case of review of the Department, please mention UGC allocation, sanction and utilization of 
grants and item wise and year wise requirement for the various activities and programmes to be 
undertaken during the X Plan period as per detail given for consideration of the Expert Review 
Committee/ UGC :  

Plan Period  
(year)  

UGC 
Allocation 

UGC 
Sanction 

Utilizatio
n 

Balance Total Other 
Resources 

Total IX Plan (Rs) 
1997-2002 

      

IX Grand Total(Rs)       



X Plan Requirement:       
2002-03  (Rs)       
2003-04 (Rs)       
2004-05 (Rs)       
2005-06 (Rs)       
2006-07 (Rs)       
Grand Total (Rs.)       

 
Itemwiswise  
Activities/ Programmes 

Year wise Amount Required (Rs ) 
2002-03    2003-04     2004-05   2005-06    2006-2007 

  Total  
Amount Rs. 

 Activities I:   
Item 1 
Item 2 
Item3 

  

Activity II   
Item 1   
Activity III   
Item 1   
Activities Total   
Items Grand Total   

8.The Expert Committee strongly recommends  (Fresh Induction / Continuation / Discontinuation, 
as the case may be for the Committee) of the Scheme in the Department/ Centre with essential 
financial support as recommended separately for the X plan only 
9.Signature of the Expert Members with place & date: 

 
  

 




